
MOC-FLOYD VALLEY COMMUNITY SCHOOLS - - - - - June 13, 2022 

 

The MOC-Floyd Valley Board of Education met on the above date at the Central Administration 

Office for its regular monthly meeting with all board members in attendance except Koerselman.  

Also present were Superintendent Adams and Secretary Dykstra.    

 

President Jager called the meeting to order at 5:00 p.m. 

 

Motion was made by Kleinhesselink and supported by De Jong to approve the agenda with the 

addition of a request to speak from the Teacher’s Association.  Motion carried unanimously.  

 

Tracy Jacobsma, representing the Teacher’s Association, thanked the board for their hard work 

during this last school year. 

 

An update was given on the new elementary building project and high school renovation by W.A. 

Klinger and CMBA. 

 

Tim Zeutenhorst, representing Van Engelenhoven Agency, met with the board to review the district’s 

insurance coverage for the 2022-23 fiscal year.  

 

Correspondence was received as follows: 

• Thank you note from Chris Yaw 

 

Motion was made by Reyes, supported by De Jong and carried unanimously to approve the following 

consent items: 

• May 9 and 26 school board minutes 

• Bills 

• Financial Statements 

• Contract for Ben O’Ram as classroom aide for 7 hours per day at a salary of $18.33 per hour 

based upon the 5th step of the 2022-23 non-certified salary schedule  

• Contract for John Mirande as classroom teacher at a salary of $48,000 for the 2022-23 school 

year 

• Contract for John Mirande as assistant middle school boys’ basketball coach for the 2022-

2023 school year at a salary of $2,160 based upon Level III of the 2022-23 supplemental 

salary schedule 

• Contract for Ashley Van Voorst as assistant individual speech coach for the 2022-2023 

school year at a salary of $2,160 based upon Level I of the 2022-23 supplemental salary 

schedule 

• Contract for Liz Koenig as guidance counselor at a salary of $52,000 for the 2022-23 school 

year 

• Contract for Eulalia Ruiz-Delgado as Orange City Elementary assistant building cook for 6 

hours per day at a salary of $15.35 per hour based upon the 1st step of the 2022-23 non-

certified salary schedule  

• Contract for Lisa Jasper as Hospers Elementary assistant building cook for 6 hours per day at 

a salary of $15.35 per hour based upon the 1st step of the 2022-23 non-certified salary 

schedule  

• Christina Konz as volunteer softball coach 

• Contract for Blake Wieking as head middle school boys’ basketball coach for the 2022-2023 



school year at a salary of $2,700 based upon Level III of the 2022-23 supplemental salary 

schedule 

• Contract for Reagan Krommendyk as classroom aide for 7 hours per day at a salary of $15.58 

hour based upon the 2nd step of the 2022-23 non-certified salary schedule  

 

A written monthly progress report was received by the building principals. 

 

Motion was made by De Jong, supported by Kleinhesselink and carried unanimously to approve the 

following Board Policies: 

 Board Policy Title:  Audits        Code No. 804.5 

 Board Policy Title:  Hazardous Chemicals Right to Know        Code No. 804.6 

 Board Policy Title:  Occupational Exposure to Bloodborne Pathogens      Code No. 804.7 

 Board Policy Title:  Board of Directors’ Records        Code No. 805.1 

 Board Policy Title:  Personnel Records       Code No. 805.2 

 Board Policy Title:  Student Records        Code No. 805.3 

 Board Policy Title:  Bonds for Officers and Employees       Code No. 805.4 

 

The board reviewed the Return-to-Learn plan.   

 

Information was shared on demographics, attendance, and post-secondary plans for graduates. 

 

Superintendent Adams shared about the Teacher/Para-Educator Registered Apprenticeship Program. 

 

The first reading of Board Policies 805.5-901.2 was presented.   

 

Motion was made by De Jong and supported by Reyes to approve changes to the student handbook 

for 2022-23.  Motion carried unanimously.  Changes were made to update the school dates to 

correspond with new year, update names and phone numbers.  Also, changes were made to the high 

school schedule to implement Leader in Me, social studies requirement for Freshman, open campus 

for Seniors, and an updated Good Conduct Policy for the middle school.  

 

Motion by Kleinhesselink and supported by Reyes to approve the transportation agreement with Mid-

Sioux Opportunity Head Start for the 2022-23 school year.  Motion carried unanimously. 

 

Motion by De Jong, supported by Kleinhesselink to approve a sharing agreement for a human 

resources director with Rock Valley and West Sioux.  Motion carried unanimously. 

 

Bids were received for athletic field fencing from the following: 

• American Fence for $227,887 (deduct $28,927 if galvanized) 

• Cardis Fence & Iron Company for $209,350 (deduct $26,826 if galvanized) 

Motion by Kleinhesselink and supported by Reyes to approve the athletic field fencing bid from 

Cardis Fence & Iron Company for $209,350.  Motion carried unanimously. 

 

Motion by Reyes, supported by De Jong to approve the bid from Karr Tuckpointing for masonry 

preservation, maintenance, and repair at the high school for $48,573.  Motion carried unanimously. 

 

Motion by Kleinhesselink and supported by De Jong to approve the Resolution to Consider 

Continued Participation in the Instructional Support Program.  Motion carried unanimously. 



 

Adjournment at 6:26 p.m.  

 

 

 

 

_________________________________                ______________________________ 

Shane Jager, President                                              Kim Dykstra, Secretary  
 


